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Abstract

Background and Objective: recruitement and retaining human
resources is a vital factor for the survival of any organization. The
present study was conducted with the aim of investigating the effect of
types of capital on the process of recruitment and retention officer
students in the officer universities of the Islamic Republic of Iran's
army.

Methodology: This article is an applied and exploratory research, the
research method of which is qualitative and the data analysis was
carried out using thematic analysis method, and its statistical population
was selected from 43 students of the officer universities of the Islamic
Republic of Iran's army. Also, the data collection tool was a semi-
structured interview.

Findings: By analyzing the data and forming themes, it can be seen that
capital, including social, economic, cultural and symbolic, is initially
effective in the process of recruitment individuals and then in their
retention in the organization. Individuals enter the university with
different volumes and combinations of capital and in pursuit of
resources, and their perception of their ability to achieve each of these
types of capital can be effective in stay or exit them from the
organization.

Conclusion: The results of the research show that the types of capital
available in the field (AJA officer universities) can play a role as a
competitive advantage in Recruitment & Retention human resources.
The 4main theme of the research shows the connection of types of
capital and its effect on the Recruitment & Retention process and this is
understood in the form of an overlapping network of fields. Each person
in the field seeks to achieve and improve a set of types of capital, the
alternative of which is less visible among other competing
organizations in the labor market. Awareness of this issue and focusing
on these competitive advantages of AJA can improve human resources
performance in relation to others.
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Analysis of the relation between types of capital and the process of
recruitment and retention human resources (case study of AJA
officer universities)

Extended Abstract

Background and Objective:

Human resources play a crucial role in achieving organizational goals, and it is no secret that
efficient human resources are considered the greatest asset of any organization. The natural
process of human resources withdrawal in various forms makes the importance of human
resources management performance more prominent than ever; because the imbalance
between existing human resources and the organization's assigned responsibilities can lead to
crises at various levels. The Army of the Islamic Republic of Iran, as one of the applicants
for labor, attracts part of its need for specialized human resources every year through
examinations and selection in officer universities; although some of these recruited forces
leave the organization every year for various reasons. Identifying these factors for the
purpose of connecting human resources and implementing the army's responsibilities in the
field of protecting national interests and security shows the importance of this research, and
not paying attention to these factors can result in heavy costs for the organization and the
country. The purpose of the present study is to investigate the impact of types of capital on
the recruitment and retention process of officer students in the universities of the Islamic
Republic of Iran's army, and its conceptual framework is based on Pierre Bourdieu's field
theory, as this theory analyzes the role of social relations in various issues.

Methodology:

This study is an applied type and was conducted with an exploratory approach. The data
analysis method is qualitative and Themathic analysis, and the data was obtained based on
semi-structured interviews. The statistical population of 43 people was selected from among
the students of the officer universities of the Islamic Republic of Iran's army. The
interviewees were selected from among the students who had dropped out and those who
were currently studying. Based on the findings from the interviews, 4 main themes and 14
sub-themes were identified, and the analysis of the findings proceeded accordingly. Also, in
order to validate the findings, an attempt was made to achieve this by increasing the diversity
in the sample and theoretical saturation..

Findings:

Based on the themes obtained, it can be seen that social, economic, cultural and symbolic
capitals are effective in the process of Recruitment individuals and then in their retention in
the organization. Individuals enter the university with different volumes and combinations of
capitals and in pursuit of resources, and their perception of their ability to achieve each of
these types of capital can be effective in their stay or exit from the organization. Also, the
social network of relationships plays an important role in both Recruitment and retaining
human resources and can lead officer students to one of the paths of exit or stay. Also,
symbolic capital in the form of job status and respect for the individual, social capital in the
form of a network of relationships and support for its position, economic capital in the form
of financial support and material support for individuals, as well as welfare and income
benefits of the job, and cultural capital in the form of academic degrees, expertise and skills
show their influence in the field of influence. These cases are discussed in detail and with
reference to evidence.

Conclusion:
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1. The results of the study show that understanding the types of capital and the
mechanism of its impact on the field (AJA officer universities) and students can
improve the performance of the organization and policymakers in attracting and
retaining expert personnel. On the other hand, explaining the organization's
distinctive capitals compared to competitors to students should be considered
because this will make students more aware of the field and its distinctive capitals.
Policymakers should be able to familiarize students with these distinctive capitals
of the organization in the form of written programs, while providing them with a
basis for understanding what is available to applicants in the field under the name
of resources. In the recommendations section, based on the findings, it is
recommended that the organization first identify the types of capital available in
the field and then focus its recruitment advertising on these dimensions. Also,
presenting a comprehensive plan focused on geographic locations with an
organization's competitive advantage can, on the one hand, lead to qualitative and
quantitative improvements in the recruitment and retention of efficient personnel,
and on the other hand, lead to the recruitment of individuals who are compatible
with the organizational culture.

Keywords: Capital, Pier Bordieu , Recruitment & Retention, Field.



15) OKan g WislSLS uiss / .. bl g i i[5 b g lo pus il gy ki

doddlo
0duligy (oS g 0S oo Lyl Slis g Slesle Glaal 4y sy Slusl mlie
e 3 3o (il Glojlu 1o alesus 1553855 BT Sl (555 45 s
Cye sl ol atedi)l (2l 5 lojler (5500 5 9, Jele (5,135 250 lgie
Myl ogzg 9 5o aS Sl Gl (28 5 99 0 g 3latdl uad o (1B,
.(kulophas & Others: 2016) o1 s ,0 &S > 4 drwgi § ob, 43> aasiie
5 &l red daglojlo (al (B Cuge 5 039 (Sl il 4y a2 g5 5,5 ;0 Ay
Laolojlw adls ,o.(V+# :VYAF ()] Ken 5 (o) Conl 0l I Slus! sladyle pus
Sg 5 Ot d g g9ig0 (ol b Llls cogas g g0 slaglo;le 5,138
s glaces 3 L (LS, dagylosle oo culd) oloul g (6y0ld cé i L S0
ol Pls 5l (S @aseslys yo Lyl Laas g LSS cwas S5 5l 5 uS ol
SO lgeds 3 (L‘>-T) Oyl Nl (6 500> ol (Clark,2023) Sl b ylo sl
Cetygele plaml sl o iy se Sygo O Fie g Sleb (gl o5 el el
G9y— Oypmad Ay y9iS o)l Colad Laas g Jo wdlie 5l gls S 095 yudas
Gy a5 plojlw Sl mlie 095 o Shas ol ol o)l 1S5 sl IS Sl
A 053 5L 5l sidu dle jo leslae plo b colB, o 5 (gg,0 coldin laie 4
S redl loelStils yo 1035 5 9051 6,155 2 Goyb 5l 1) masiie Sludl (59,0
S Loy gy LSl aomen g a8 ol Cadls g CulS el 1S o o
Doygel i S caSin sladanja ale ;o ol canlagSs g plaseinl Leslite oyl
P Ay g Cewd O L ol 8l Cres s 0,50 Job 0 lojle a5 col slalas €9



1FeF j,JQ.Vf’i,M‘,,.Qj Ms)jd“;olw‘)}&;ﬁ}kaw \#Y

il g iz Gl 4 S O Slados an Ty peluly o Clls az g wilb
9 092139y s S 5 Slez dm )0 9 1oyeiS ple il glaglejle o (LSS
(F. Platt,2019) 555 o g aslesls (sl sl

1y comsbons 5 goladl ¢ elozal atoo) 1S o3l 4y el lasl olio g pyie Sl
518 oo L 0 0 0%y 5l Slas! mlie gl g ogeds o 4 wlgs o &S
slaccd b sl eslatul LU o ls aad jiegy (pl .(McCann & Monteath, 2020)
g iz dlae T s o Tale s gloil s | plae S litanlr ()55 el
potie owlaly Gartoailians S8 (w2 9j90 1) Glojles ;o (Sludl (59,8 CudlagSS
lisee flae Jolow )0 eletzl Laly, S joome Groad 5 (ansuis Gl 4 (o
5 ) 358 on (B dle s elil 4 (Sliws sl oA el Jore &5 Slae i
Olele Sygpo a lo i)l (g mdl slrolliils jo Cds leslae (VYA wlgs by
faiS 99,9 Olejlw plasiul g (i3S a2 2 )0 wislen b asly alys Sl wl
Py S Slogad (cale Coxdo dod lie (5zen 6350 &5 il
obed | el diloys oS 5 g pn> aobias )lge (nl degezme 95 (o0
olalss Llre conS Caz )0 5 Sglate 03551 b ol 3l a8 el ] S0 4S5 00 oo
2o L Comd 1o blie et gz ) 25)) a0 995 9B i (5] 58 j5am
WS oo by jga> daose nl )o 908l Az Aol wjled oo piiae (il slaces 8
Sl S 5 ot Wilgi oo didd o ez 5 15 ik 5o gz lzle 4l ol jo paile
ot b B pazes splete Glosle ;o (Sl (59,08 BlagSS 5 e 1S53k
S yete ymy SVl an sl gy Gl GBS Bae Galply S el Gl
Cawloas

oL 5l oeh) alo s £lgil Co 5l wigd Qi lojle ;o W5 ls (oaw a5 (g0l 31 )
) (2l 5 Cundg 4z (wg (sloizl Laly) mhaw 5 O les (ol

g oz LS Ll o 095 LS, b b comd o (oliie (lgsean (25,1
L)l czge plojlow )3 Qi (S)leedy 5 wmd o )8 B LSl o ) plaale e

! Field
2 Capital
% pier Bourdieu



Sy OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

Loa 35 plawas |ty o)) o jema> o8l as 048 o ol 8l )0 laayle s 51 S plas
faino oo oz

S, L gl gl b o5l ized 5 03l wloyu oS 5 5 o> o =Y
0313 3525 ¥gm 4z Olojle

Senygele ) (oot G Sledl (595 eizren 9 035 paiie Olejle sl o)lgen
dloe bl g, omlil oS oo (5 elBo- sl sloojem jo ol julas
ST Slaal iy g Sl (59, CblagS g ol anld 138 51 el
Sy a8 i b Ghegi Sl el ;500 (o 5l o0 Sl (59,0
dedan (g5l 4 Slasl mlie Copae anT 8 5 Sae claiml Jolge 5l sl
ol ol ol pam 4y 1) del IS Sludl (59,0 CdlagSs 5 wdz yo Glejle o,Slee
5 Ol 695 Slacad b sl ookl oS S Wl 5yl SR Ssls sel
P Ay 059 45 g Sl wlie SIS 5 Gdx oS S 3 9299 le e
..))5 o)l...’f:‘ ‘wlub o‘) (saLw." é’L«.ﬁ 0y9> 4O )...J aS QT 6CL<>.«.‘>|

o3 a9 5515 (Sl

S (Sl

SN mabloS g (sostie Loz )lx g (hel pealie g piS 4 iSucn] 5o
Pl (595 CilogSS 9 i

Olojls yo Jad Cunlsz o & Ll ot 5 g 09l (a5 (goomina o] cplasia
o 3 ol ol (b a5 88 G sanl plgise |y GRS mizmen ol
e dad e Sllyl @ azg b aiS o bl a5 1) g0l 8l o lsline
solasinl Caslow G iils agy cpl 5laaS Ol wses Tlo 1) Jxd gl ol
JE slacasdas ln 313l oy B ogd D2l S5 job ay Wl a5 ooty 5
g oo o8l liws jo (plesn] valyd o Slojle o b ce Coenl wWigd Ll
(Rajyalaxmi, 2023) 545 s0 2l Slojle



1FeF /;,,.-‘Q‘W‘S)lo..:)‘,,.ggjw" 5)}&;@%0}3;,&}&4«7‘@ ] \#¥

Oy Vb o Slee b laplojle ol Cuglsl (Sludl (5955 50 laslaaial IS5
Sl Goieel banTp opl a5 ol ok S9d e wgaie ool slalosla
Dobre, ) wbh oo delsl pieaw 5o o] L sy obag,b (pgas 5 oo alaseil
JooSS5 o hndy sl 98 @lly sl g S QI L ode w8 (2023
D9 50

5 232 Oselim Syl 5l (B SIS psrhe cp 4 3559 5 Gy Sl 0
it sl Ty Lo cllae | Jid 5 05 Bl 4l 08 olo 1) plisel
Slojle Kn s bos cillas 5 lesle 5 0,8 Bl bk eian 5 L
O RPN PP SCT S DY I T SRCIUIP ST JICH ISR SRNPPINISREN (P K
Glopw 5§ Ot cax p plojle &5 Sl (p8d GlagSll B e Jsl oS
@lealis » (o0 5 Sanee )G bt e @3> Gln LB L jo 095 slez
ol b Jed 4 glows Gl 925 a5 o)ls oS g OMazs «O)lee (amed
o Lil iz 587 elatm] Jols a4 b 3T 50 ams )13 Led s ws b me o
5 Glejbe 5o )1 Ssm cnl 9205 9 LA (mle (B @Bl Jobs a5 58
5 @3Ele slas 9% p SN 5 D3z 0je> ;S gl (5l Slue e o
ol gl elozx! Jols

OF 30 9yS (o0 418 Az gl 390 LAz Gl Gy &5 Sludl (69,0 NS rizren
29500 Trhae (IS porde 93 50 Sl mlie Zo e

ol (Slsy 5 som Candl el <Y S i g Chess S5 5l (s S glr )
L 0T (Sialon g (ogmmar 5 QLS 4Vl jgd> 5 Concd rlae (S0 5ub i Laid
s bl 03900l L(ITAB giao 9 (Ki29) 055 oo 5o 5 1) lojlo Sl
Syo bl 5 35> 5l 5 gy Sl (Sl (§9,00 CBINSS 485 & 90 Dlidos
bty Gl (595 CeblagSs oS ols 13 Jliae b (eizmen S (oo JLis |,
Sloile ) ginie L2 ol pam 45 Ces 6313l 55, » losle 6, T ale s sl
Sl mlie Laas 035,00 45 Candls wl (V8 VFo ) Bl 5 Ggyally) ol JLis 4

! Job Matching

2 person—Organization Fit
® Employer Branding

4 Signaling Theory

% Social Exchange Theory



150 OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

oz 51,50 o 3l (Khalilitabar,et al. 2023) ol baylojln S o,lods JSie
= ol b g 955l pgahe wdlae 1) Lilojls lpae azg a5 ege Jlaw
@ Ay S5 e Sy 4 (Ahmed , et al. 2023) ol Slusl (55,0 CnlagSS
ol 0gb ca 40,55 1 Camal 51 T 5o aile 5 Hlosle 4 3555 (5l 18l 65 Sl
Nomy Wlgoe potadle 5 slaxl Jobs slasyem bl 3 s 4 5,
a0 ialed yigp |y CBlgSs g i anl B e glgil 6,138 51

Olase

@ g b oelainl Dl o5 wies o gl Gl 2ol gl
Jos o 4 oliws o 50 g aiosil oo o 40 wlo s glgl @ 095 ol slasloxiul
as PEag Ja...‘?m x_i.: 5o U“‘\'“"’ B OF-179 AYAL ‘u...gs 9 o).aﬁ...u) A....SLSA
Olrsds 095 a5 d9d e w8 S Hlaiys gilede 5 Se3P 9y slaphe Jold
ol bulg,y 5l lawe Ho 2l g Cao s iloads adilejle SOl (iuS slaylone
oezen (Feligstein& McAdam,2012: 21-26) »,.5 .o olas loe plo b
S dghon AL Al ladlopw 2> g oS5 L Bl Gl el Jore (o
4 A ooy g weled @ arg L) a8 )S 0 lasls 5 (dlle (25l
Iy 095 ol acled g shis plaS 12 balae 590, & 10 008 0 Sgdome 04>
HMAS S L0 S S g S8 slaplae 5l Jlaie glaslls g wyle
L ,S5uSs @ Judts BB g oladl collasls Jud 5l balase 990,90 (6,855 )0 (puicred
5l Slegeze 15 (Fue 6978 4 &S (313l 5l aSly —atesd 255 e 5 e 4
alize lgil) Se5UsS mle glyls a5 Wilowds JSis — wilas 5 )13 claiz! Ll
oebas slaizl Laly, uloly a5 — ol 3l aRails o jo Jle glp aisS
Ayl jgas — Wlad F sl oaSisls § cawss glaais, jo bolSuils lawgy ook
P (k}“"b 9 g5(:[.:;...7‘ LELQM.\JQ.A.’ MLA) uquw)...wd B é’LA.Q )‘ oolazwl La as
L aaboy 5l (ool g5 Glane 2 5 0S (oo £l R00Se L S 5 508 (o o
Oz dlow JSGI 51 B olRiils jo a5 glasgTay s o 13 Sl 5,90



1FeF /:,JQ,Vfa‘)M‘,,.(_gj Ms)jo“;olw‘)}ﬁ;p}kaw \ld4

Sal 19595 2 garedy )| 5l slail Gozmen K00 slaglaes A (Sae B ale
O8A AYAF (o)

" ool 4o s

5 oasls daly, 4 a5 0,5 o olis 0 cloin| GG 5 Slagss 3l aslo s o)
ke & 05800 bgiye o)l 418 T 9,0 9,8 45 alapleile 5 slaizl glaes S
wasee S ) ol 08 jLast po a5 eleizl 5 (638 Ly, Sl slases Koo
> 50 Jon 055 0 el g Cudsdie b asle s 55 (al (VTR (b0 5 (255)
WLB)asS o Joo eloix] Cundge S @ ol Bl axg Gk 5l g el cnliws
oy asl g elan] Ly, oS ke wlaiel Wiy ol glyil (YT 1 FAD
3 el 08y e Glidod Gl jo a5 (elaal wlopn porde Sy o
S0 Solite 3,509, b alie SVl jo 5wl 4z LG Ay owlidanl>
6958 9a3 b5 elaal wlop b jlol Wb rizmen ol 48 5515 (510 0 0
il asls JLis 4 5 1) (e aad ol 51 518 g (Slejle ax il o asly o

T goLadl 4o yun

o5 Saplo g 03g) (e pogie b 00 S 00,0 (VAAP) 52,00 5 Slae 5l psge
O pgpde pl el wlepw JO ple 4 bos BB el alih cogog o)l
e & Slgee B Ggm g 9)ls ojlal 08wy lajlil 5 (Sond b«
Sob anoly wloye JBAI plo rizren g CuSlle Bod> Gloie 4 b 3gd hous
Jolog U o3l golazdl aylo o Ygane a5 3,8 Llozul le3 oo .(Bordieu,1996)
5 e Candy wlgls welys (Spop GLLST 5 jay Jid wslgls oy (8,
s dlope 6595 )0 alopw food oo ((ITAY (oolo 2) 395 0 ouaminn 5,055
>S50 )3 osliiul 3 50 olatdl wloyw & aeslo s Jrad (9ol Yooro 9209
Sl |y obes 5 5 (Ko sasloizl aslo alox Sl aslos glgil intinn
g e oabatll asle s (6505 SO 9,8 sl Caled )o Wl oo oS B e

! Social Capital
2 Economic Capital



SV OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

S5 aylo s

o ozl anlp o 08 Sy o5 cul pla Shy 5 ol (Siajd aleye
Sy o o)l o)lil e ozl loalls 4 alops ool S e oS
Slr S8 aley 5l 3,0 wim o0 W) goladl glalpl 5l 518 1, eloz
OHgo 4 Ailgl o a5 0,5 colaiul Sy g baside IS daoles 4y o )Lal
36: Lopez & ) x5 I3 oolatul oy90 sloixl mle lge a4 SOl
sl om0 s 5yl |y ooladl aylepes ay youd el aylopes 53 0l .(SCOM,2019
o IS s OFAY o 5 )i olo o S5 0 5l oaylo o
JRPUPSIRT FAPE TRCNEIIE STS PP T RO R STt
YT eile g b il o b glaly dacslis asile (gole sLil b 5 ooy JUil L3
.(Bordieu,1997) el los e

ol GlagnlS JSs 4 o (Kanjd alepe Tl pusd (Kinjd alop -
g3,k LUy ol j0 0,8 S,leas (Bordieu,1997) cosloas Sg,s o8l o g y0d
bl (o8 ale s g5 cnl 0,5 o)Ll Lo aass 5 b lee 4 Gl oo ol alex
b oo e 98 50 Cewslan by ploy Job 5o 5 9l (5598 JUi

S e 5 )l ole g (35900 b Ao 95 ol HTons anolys (Simb alert
Syt wloyw oo @ giilas cle a0, e 0 1) pine (Shjsel 5 el
L oolydl g oyl Jlsl cobll Koo 3 asloyw g5 ol 09 g0 bl oul anyolys
Al o Cewd ol 4 o Sl b 4y g e 38

? prolei alo s

Comomy 4 Sl Cusgyin Lol laie 4y aS canl &yud 51 IS poled ayle
Slasgeze alo s (ol il oo Cone LT celbl g 1,0 Sleas ol il sl
gokel sl b pS oo n 0 1) 69,8 Slapl il g Cotm G conaled sl

ply el 5 55l e @ 58 T Jlasil 5 plos 5 905 oo (e 3525 5o sloze]

! Cultural Capital

2 Objectified Cultural Capital

® Embodied Cultural Capital
“Institutionalized Cultural Capital
% Symbolic Capital



’f‘f};«fé‘Vrs)w;p&jﬁa«zqujdi‘;ouﬁdﬂ;,o}kﬂw 17 A

Ol poled ol .(WWAY (b,a 5 (05) cwl bgrin o550 5l ead a3 S
JEdy 5 dlolas Sty 5 Bres 5,50 a5 0l JLis 4 elaiz] Cliie g pl ol
D08 o gl w08

O)‘,CJOLC

aw S5l o9 @ 5 o)X Jlael iy sod (69,8 o L3 colh ez ylgie
D9 o Sl lae ;8 aclyd g lacasgases «wlolyl 51 Ko (sgm 5l g oo lgeole
oS b sgloixl o Lo le sloaisn Judow a5 Conl pio 9, oT 3o lgmole popio
9 o)‘sﬁ.’JOLC (\Y’ AYAY (el 9 pl.L”(::).w) O)L...:‘sn uio.a ‘) UL..M.:‘ w..a.?r.m 9
Oemed W i Sobl bglase 8b cou g gley 08 L sl caslspis
L &g 50 a5 Cax ol 5l g ailo ol 3l iuiS g s, o Kulas ibi leo,lgsle
baolgmsle 1o 5 axtud 1,55 5 sgobive Laand (6 pianal> 5l ialin Slib a5 8 8
ONVY AYAS (golo) wiyls ol STl s

P9 3 W diion
oo Lol Ui akdon, (1) Jgz

B s gy L)
@ g (bl hg) O S g5 Oles
Oy Glulow Gjgo 4 &S oy 0,509, |

" Ll glie oo 30
baglojl 45 55 o1 § ol gl 5 azb iy ST T

; Lo codlags o
5 5lal Gladl mlie Copas o 55505 b > “ o

) OF e | s i g gl
A o lg e el ale ) L)

WS ble SeS LSS 6 Bl

ol el g0 )5 g aS ge 5l Gados o
8L bl des alas solawl b iwgs

) P AThae 00k S 3l Jas )
L kosls Judsv g Slojle (5,5 ,aY0 5 Y
5 ko O, o Sl
wLM:‘).: wld;d).n.\a u_:)s..o JL,...: oals ws) _
OF S 5 | sloploslaw 0 Z J—us

9 L8 Jols (@i com LS 0 mls .
g

Solis bl 5 yiinn bacus,d (S
e o ol ok Sl BlaeSS 6l glesles




1£4

OlyKas 5 WigllS uisy / .. Celg i g o iy 15 b g o puw £ 133 iy ki

B gy

@

@6 g owlab iy,

CﬂfA;mgf

olye

Dgb g0 AL

Sype Ohlen 5 o5 &9 5l Mgk
ool sleasl Bk cwladpd
wlop 5 (S8 awloyw G (Swon
P i S
wloye oluly Gl 1) Slojle o Shes
ot of sladlye 5 (Sio b 5 slozz]

o5

5 Syre
o) Ken
\f))

L sloizl ale s aslllas
Gk )l Syl o Slae
222 leys

o] el e 3 S Ut b i
S5 a0l 35 50 QLSS 5 plawsl B
el elas o loa s Lzl Laly
(Slojlms (53,2 sl Jold ingiy
slosaly g (azme o,L58, 9 (bl
o Saled 50 el dnis (LSS (60550
NS 5 Dd e |y aSlad ol Kieg

LS e 4l

OHSen 5 aig)]
[QAERD)

SIS 5 i Joe
e Sl (59,
=S 50 (69,9 d—slllas

135 6 )olSS o9l

STt T

P 5 Sy il 5
Sl @l g adndy Oigo gyde e N
543_4%,;@_@(94_&!9.44_..;4_7;;\_u|¢—|)“
Olyean plasel 5 (59l oder 5905
SO Ayl g Cudidge slp GaulS sladadlge
oyl s e ol ol lojls
5 Gy s Sy aS ail gl

A o a3l Ll

(Y . YV) 0599

Los 5 ojeal calase !

A amlae oy Jlos b Ghagsy ol
A aslasd ¥ e i a S YL Fola o
GsE S Ly g w0 S5b (nl ol ysis
oS Sl Jlg ml gl (0 50 oo
= 4z b golaish cloix! sloaiw;
o=l gl el S8 51 Ll alie o Slas
onds a5 Sladl mlie o e 4y 1IS0T allds
oLl 0,8 o 00l | eloazz] Jslse

S oo

(YY) Euige

5O 0d—ie A ol
E W [ 91 B O L VR
e 5 il o lgole
ezl Jgish 5o
A aaS5h ol 8l Jel e

obs




1FeF j,JQ,VfS)M‘,,.(_gj Ms)jo“;olw‘)}&;ﬁ}kaw \v-

Bl gy o,
TS g (owlb b, OB dm g5 Olys
s iy 5 glaTigod ool yy allia ) y

5 Glasdllae LS IS Laas>
Oes 5 Sl | i )15 sla sl 090

(YY) ol Jw ) Yo
(o)l}tb J_w.y

J—s o=l )b G0l et | o0l

roanlaid n iy & go allas 90 b lagyT cul 3 Lolul s iducn! o Slidss Gl
99,9 asloyu Elgil g lae (6,555 9,559, b bLIH)

Sl 5,08 SN (izren 5 3> mealie b o) peditens bL3,Y

Slidod mhaw )0 W3l e o 4 lallie o 55 (V419) ol)5ed g 0u5 457 b
Elo=l Glee Sl a8 pdy Sge e (595 9,509, b &S il Slalllas jo (Mol
Kim & et) oo axsls y Slil molio b o] abasly 5 elosin! alo s 40 i cglo puo
i emlodle Jeane o gt Cuws cpl jo basleyw ple i g (al. 2019
alp o o NSl ogd 5o o ile s a8 oz SIS0 & gl oSS L JLud
5 ezl Jslge am azgi cnlpl 0)ls plojl (Gl (69,08 CublneSs 9 i
(S lesly; 5 Sl ple slacs )95 5l 38, 15 5 plajl 3,Shee » o1 sl
Lo tpgiy ol 5l (i 095 o w3l (@ (gl ol 5o & sl (63,505,
SLosss,g 4SSl an azgi b3 Shg, cnl a5 Silesls )13 157 jsrws jo 1) (s 5,505,
ST il Cenn il id 55 s 4 slatie o3l sla Lo o (g el oSl
Sl 55 311, Lo alyise e (i 5o ol 2ol & o ol 5 Ll
2,10 a5 90 Hlejle ;0 99250

OIS Cmil iloy g plas eplie (S g (6 ) ostde w92l
o rms 3 dlo s glgl & Sliwd Sz g plage velsd S cod Gl )3 Sl
35 olojlms Ldy plow i anT B o aSll> 50 g o (s pmdl o5tls o5
CblagSs aie) 0 (> G50 ple (65138 51 aS e i ST A Ll b
0,55 53 Sl S5 3l (25w &5 1z adly GulS Wils oo 5 Glesles (Sl (59 5
b o1y 095 s aalol g 05 (o Glae jl zg S A el 095 JraS

! Millennials
Z Generation Z



W) OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

BSS (o e (e g el slaces 8 5 (5L g eolSiils 5l pehlaglae
ol s BB o (5595 dnslaie )3 55 Sl Sl i Lo & cnlnle
il 25 SIS Ghoghy cnl 5o 92,0 e )55 S s (riares

5 i e slaizl Jalse pndi s by o e (6,555 glacad o)
RIS

acled g Laasle s ygomad comlae jlosliiwl b bolas Olples 0,5 blxd-Y

5 Sl o 1l 15 (5 el (SlnolSails Ak A 3 St 4 jsboled) Glase
(S oo ploin lane b 511 1 sl fan a5 alilo 1) 093 o> 218, sLlse
doghaie SO Sl an 1) )1 (g5, sLold L (e o0 9,505, cnl 1 eslal L-Y
Ao 5 oS o SaS ol (088 a0 o dilisee (s 5 laglejle 51 JSate
Obgzisly sl (Olnl (oMl (6900 (25N lejle polete sladslo s plaS 09
29 a2z o sl (S8, oo JS ok 4 g 0gdoe Dgine Cuje (polike
oY (o (ogas 5 (oo slaplejle 5 oS 4 5l pehld) plo b S
o=t ool 50z (35 (5 7l SlaolRiils) pol gl Gl Cel 573
sl Sgliie 155 sloolStils Lo KaaslST glias L SelS aclsd g laises o
B3y (ol g

loosls Jolo g 4325 slp g (A5 1ol Gigl o9y @205 o)lal Sk &5 jeblen
eslonds oolitl' yganae o 5l e

Oyedn Jalos 35 T(V17) cyglyr 5 SIS gy i bl 58 nodls Juloxs 5 3
5 el (g A0S el 30,5 0alyy Lol a5 1) g, ool ol po el iy plovi
A5 i Jolpe o Ul ol 65 0 00 oy (g8 90 4 Sl 0giSe (3135
Sloe 2 oo g baiged al p oo |) Jlod 5 425 Sl s JB glp 9 S
oeslae 1) ol lasls 5 ol elas |, Jdod gaiay (oS 5L eaigel anslio
s & e ads) gloas Sl 4T ced T (o iy Gl 5o e ee S5 (058
del Cows ayadgl oS Ae sl oo sl jo (VY-8 YA G59) oS S o el
38l Sy 5l eslial b (s ol Cewd agl SSYY 4 T o )btz Lansli b oS
9 &5 (500 adiges STil g 31381 LS by (elow cod )b (ioren g ladiged

! Themathic Analysis
2 Clark & Braun



!F‘FI;,;Q‘st)w‘p.gjwé);o.‘;olwd}é;,o}kaud Wy

$Poleile (Shpe 4 Geelae o ab glgiul (ol Geeast (28 geielT
5 e Sy L o sostie bl ) o8 0
Oeeban o] 3 a5 ooy (edls p i) (ol Regh by, p Sl oo
4 Hgeds drwgl g (5,0505 anld g aiiie ke bools 0g> L ooad glulis
Slasil gz a4 (FF AT ol 2o 5 00lj7d) 098 oo ploil laosls (slgios aliws
dos dAlae (Baisd dxlas 5,505, 5 Bax sboonyl Cols Sl ¢ o 9%5euly (o
Sl ot 3T Gy et b 0 ol Laosls (69185 3l lgieay asily sl
S pds Ojg0 295 5 el Blaal Ceow 4 DYlgw e Sl (B aigbaslas
il ol ol 3l s aw lee 31 aS 09 45 FY gl 9 B uigddlas sloss
@ 0Ll b alas wilads bluail 5 cole 121 L ools Glyal a5 Sbgoiils-)
2 pdy pll (il aSly (5 )gam JSS 4 &5 (5098 (s 5o o
b aisly Bl pail 4 gum paonal 4535 50 Jg aiwe Jeasd b j0 a5 ghgmeisls-Y
AT 5L o g 0als 2, sl Cdge S >
aolsl 09> Juazs a4 S5 Culo, 9 Y 055 L aS s 0l 8l pa aiws -V
ol 48,5 O yg0 (5 90 S a4 B atid 90 alas a5 ol S5 a5V e
Sasile g oyl pdl SeS L g siedan S8 a4 s oyl Sl g o3l ! ololis
Celaid p 3y alosl olSiils jo Lol
Al yo yo el (6,10 gLl (&S oy S aisel 0 2l e & o]
TP 45 99l ooy Cuhd @y o5 o) dbaslas )5 (g S aged g 0ol (5 5laex
s G 5§50 Al e jo 1y ools o] lgn a5 0ad ad <8l sy ools
44z gi b 6, eldl 1ansS (oo waa Wged g 5l S (St ol (1S
@ laise 5 o 0] alasf s CubdS S e g dges Dbl o isu g4 Cule,
Dgd sad gl Pl (gauaz 0ols cgorina dslol b as 8l s Ll oyl

o3 digai Slariu (1) Jgux

4 592 prouai 45 (LS ) b 1 ol open )
Aigod Sy ol IR}
Ldigod JS 51 wdlacils Gl ail
Y Ve (©k el \
Y Y A e alal \
¥ \ RS ¥
A ) LoVl il ¥




Wy OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

=S 9,509, b ol Kaagh o 3l sogan 4 Gla SIS a5 ad jelab wb bl o
LS OLRaRgh 05 092 (A iegh Caws (nl Glaebl co o ael
3 E85 (Gilugaer 093 gl dine) l bawe Slxidgs abex 5l ol S,
w8 Glawebl BB 1) lisss Sladod oS g st o] o 50 g aslllas plxl
05 sl aly o8 6l IS, o Jlie gl (V- F) o) AYAD gy l35)
(e (7 5 Pl )05 (spp iz aiz Jl GlEe ) (28 S b Sl bl S
el 1) 50 Lol S e, yo ,lel odas jlae loz (TSY-YSO ) TAA

Glel Joleo)yogs yime | 7 | (o5 G253 5o (2l Jobeodslozel collB |y

(Cotee Jolro)anl culls | ¢ (& pdopmess Jolae) Jliml colls | v

(Ve TR0 Jsy 555 e
o9 LAl Julxi g 4 jxd
Codgaome 4y axgi b .00 )5 &S|l Jeax aw il 4 bguo o)lal 51 oo cl p3Y

w2l pee slaisl cole, b Bugdaslas Olly, 5l golass a4 aslol jo 59250

Bl oo )0 58 o3 Ggede 4 05 5l Sy, opl gzl e uisten

Jose (Joaz jo ol jo a5 Lol wlae 5l plas’ o 00,5 jasin B ool lgie
SRy L] S o 3T (gl ylKal,y (1) JSCb

Ay i S
3 ANV s
Bt et
U A2 p Fiagy
Priisssisg g4
>l L byt itgmy <3
‘_':':J:M el )
#7as et o, (S, b s b shaundoand
\uumu..:) Casacit pocaany bt o g Mal S
ALepadds § g Y AL s e
,Jd o~
D b 2 b iy s sl
PPN s
"ot and

salinhopbad)
bl Lk’ 24
AL o et

ol 5 el e 3851 s o 5 ke (ol eslas aly 5 laaidly
2y se Dyp0 o2 Silge 4 CASS g i w9 laagle



1FeF /:,JQ,Vfa‘)M‘,,.(_g; Ms)jé“folﬁf‘)}ﬁ;p}kaw \Y¥

=1yl addgl s g (B aighaalas wlly) jI (o baiges (V) gux

adgl oS sl o9z «slylg ) diges o2yl S

Ol g (s cosal o pimiss L5 Gl el Gl 1 15, el I8 e, ol
" closgy Gl 4 (e 099 sl (o ey | Jad 1AL

NS e Beio w9 plid) (b m8 g ileS e S o oS g pog K" | A e ST

5 9yl S o iz | laasy g A e WlaS o 25l @ ] loasy e e | 2l Ll

Der Cude bl K], (Sasalais (K] Co g

o waigee sloaiss; o Juass dslol Sl g tomiw lojle lawgs o8isls Lael” dalol Cus 8

Mogr ope gl i, olsel Sz

by poloise plosl G )5 el gl 55 (g5 el S Sl a4 o1 5 3" | 0 e ol
"ol olusl -

ety Jid o] (Jg pidle welys (tag 0ajlse 0o Il o g cuils Igil e 0" | b slop)lS
sy 58 5 G150 (g s Jad ol pol 03,5 oo (05 (lgF 050 (0 5 il & !

M) e ol oy

50 amS e Bl T a5 aiad e Ty e g died JldisS e puenad ledlgls" | Ll g ol il
5L_,’_,cUa'.slicml,‘boMﬁwgiwgoqéa;g@.;‘fﬁwlsljéﬁw b oS>

bl a5 Y Jg 055 coly adad ) Wl g0 adlye olfiils b S o pya" | oolgls coles
"l coly Sloan] Jas jl WU sloas Jgud eI

a5 liwgs bl Gisupladl sl ysomd b Cumo sl GluSs dod sy oz | GYlaes 09,5
S5 0,8 4 L ples g Como (pl g puiS o0 oo diiws dble Pluw 50

"‘.-\.;.S‘SA
3903 Gl Lol STy paoie ez ) ol 5w oolgls JLS Ysoms o | (So03
Vb pol sl 5 0550 (ose 03l iy Jlpn (e slse g Sl iy 358 (e gl o2lgils
Sladl o o lagl a0 |y aitn ST olg3 o diiad 005 (po 4 00lgils (9= .09, 00

M 00l LS atan 3T Veane ol il Lol

A ogzy ools St plonms; plaluly 5 s & Capse g el 03l " | (oalien
Mool o Goile Gl sote JuIo ol et Jazs b 0 Lo 690 | et Colo

Axg5 g 00,5 LS e d plgdl oSS sas e j0 S ot a5l aSLl 51T | asgs g el




o

OlyKas 5 WigllS uisy / .. Celg i g o iy 15 b g o puw £ 133 iy ki

55 Cmelido gyl 3 adgl SBAS amezi (F) Joux

adql ‘_gl.b..\s’ (G

55 ol

oSS - 25l yo e @ eolgls Cute 050y, s Culex g 2len
Al Ji & ol e

Oldybl g 0dlgls 50,

ooy S -398lo b Sgo LLi)l (5518 (89,5 Cropeom(Yliran 09,5
St g plojl 51 SleMbl lie —glosl o (Ll 5 plsdl g - g3

Lls, o5lwases

—9,8 (s¥gn
slojey o Slaidy g Rl —0,Sdas 45 0555l 5 azgi —0,8 5l Colox slojle Colo>

— S5 95 G Joli —odlgils g pan 4y (o055 5 (5590

Sy
Ao — Sl —dy o SaS - 2B, (sbl5e - leass 4 jr SeS s Ll
—d)lfjdli.bk;hujmqiw—&ﬁj@bbwly slMMI

Slp Gyt ol —oolgils 3l o PPlaiwl —gole 5l 44 g i
—2lyael o g pgd Jad el —eus|

STl 4 ol

—oslgils ollo —oolsils golaidl oS

s3lgils Jbs coles

oS3l S o b s sl lSal - Lo S o Lzl s (5l |
-olgds 5 b pe (69500 9 Ay = ey D)o BLkall | Jad g paad Gl
—psd Jad Caz 50 2l3I0 lee — 3 lee 5 il S drgi 5 O )lee
= ool b Jad - gl Jrds Loy )5 | 51 256 6,5 Sy

-~ gLl o Jad (L)l - 08 4 caclae 4z g g pl ol

Jab sl e

kol cmolido Zl il 9 (£ 58 molido groxi (B) Jguz

23 Oy 3o & by o glaus =3 orolae @)
Lol
3809y et Saloz g (plyen | Jad a4 O3kl g 0dlgls 90y, | Laly; 4 )
oS- i3 )l yo ygua 4y 0olsils cuie cloix!

-l Jis 4 bl e

~52355 Ceapano (Yleon 0,5
~3s8le L ige LLI)| 5,18

OLLesl g plgdl j5am - s (slacs S
Olosle 51 oledbl i —lole o
02 Ggm &Sd g

Ly, (g5lwass




!F‘FI;,,."Q‘st)w‘ﬂ&jwéjja,wwdﬂ;,o,kaud \vs

£ 55 Hgeude yp 43 by o slaus =5 ool ;M o,

40,055k g dzgi -0 8 3l Coles Slojlo colo>
3 Sleiiy 5 Ko -3 Shee

- Lo 6“)9)

ool g jman 4 (S35 5 5599 658 Ngmy ATy (oo
~ S5 5 )8 o JoS

—2) bl - (oazs anja S5 s Lo slaalgisy v
doy — Sl -y 50 SaS solazdl

ot~ i ) 5 ol o | S ) g 5 i i
—6 )5 5 s (S ean]

Slo Plaal —golo Il 4y pw yiws STl 4 ol

Sy ryaelp Sl —oolgils 5l
wlialye 5 pes Jads el —oas]
odlgils olyls —oolgils (solazdl oS odlgils Jbo culom
aalol Gl - e Joass S0 EMazs s )| § paasd Y
olfisls Syae b Juass dxd dswgs

G955 § Ay = Sy 50 Bl Jrd g rass el
—0‘95LJO 9 Ja..’).n

Sz 50 2P0l Sl g Gl S axngi 5 O )lee
—pgd Jad

Coranl b Jid - s ol Jid slog, 15 it 5l 86 6)l8 sty it e ¥
ool = 0 & helae azgi g pl 2] Jid elozzl ol
7;»9&..; le..ﬁbp » Jois

(selosz! Lulyy 45d) elainl oy
Olgie @ olaiel ¢ Lailg; o s (DleMbl 4 oo iiws (oles ol 4 Ceond il o
sloul oly8l gl p blex slad slom! Gl pujlo g oo (sloiz] ke oo ol
50 aslgn aSST o8 b i5,) 0 0o Heax ahwlga 5o o3l 5l isu 0
Ll cotte 3,5 508 oLl pusle o Ll (e g widen Juged 1) Glaee il
Oezmed g pladiinl Cou o aS LALLI g oslgils 8,0s, cwy e y0 S e
L oldlbl coso 0,505, b atws G o,lo 0929 (IS oS0 g0 sl g g, CuliloaSS



Wy OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

sole> 0,505, (Wloog adsl Colem (ul A8l 1.5 pgo atws 5 WlALLIAT Hlawe (pl 4
Gl 50 2 ez Al pre g gy Cagdl 3 ol aws jo LB 5 eslgil>
Gl wiloyy o8 (] 50 a5 (e yo |y gl 08 Gl b egiay g oo NS ]
Caz oy oKty 4y 4l ol ol i sats] jl Waoslyls Cyld, um il oo
ALy (K28 asle yu) Jasd dad cdimo yidigs Ll & las o ol 3l jpas a5 ]
6yl SlolStils 008 pylaio 45 (g yol (S o cymas i |, Ll ST i
alhulgay o S of, e ol 3151 Lidu cl el 0 dg> g0 slaolSiils plu
Ll B Gl 0 a5 (e S eed 5 pdlly Solex g Sold) e
soler i W86 o8l a5 il b ol aies o aslel ©ja8 L lial,
IR s (Sogm B o ;0 e (BR35 g peed w0dlgils hle pae alanlga
a3 Ggm Glojle Sz a1y 08 Wi o0 (63,509, ()15 (et 9 3 1S o

el 98 4 SleMb by JEST Joged sloiz ailoyn K00 slas S5 51 (S
QS oy gy DMl gmen  oulie 4 aled oo Laly, aSCl alaulgay of 3
A 5 o5 jsae ablser solele b iy sladise s ol
5 G oGl 50 955 (Led ea] rizmen 5 Jeasd wodz anl b gl slag
aS ol 3l gcin 2Bl Slisl e glasil s W6 A S0
it Slidg g LDl Laws s wlie sl ol b b1 clodisn 3 50
G2l 1) @ay 55 g oniley Bl ]y ol 4 099 5l ey adsl STsd o]
TN

59 09h e gl 5o (eleial dloju (808 g obml 4 wilgi oo Ll 4
SeS g shlem g2 dlanloar (Ylopa laog)S 4 5l (Joazs 0,98 5 S it 0590
sl upldl o S wlgi oo 5 35800 wlor i 5l G Lulpd Jood &
(Olwe og alil aawlgdy 39,9 9,0 ol 31 51 ise auS olx) beaails
Ol 995 (b o 5 ps8 e Sl L alings slaog 5 (6,5 IS8 4 (gt Joles
Sl Wlgs oo S2y8 5l il S i BT LS o S pie ) acled aies e
SIS sl Gan b Ladgy ol S S5 w3l o3l ol o ool sl sl
S5 IS b dlgor Glans) iz y0 izl lopw S pd o0 Ojge (Shle
29 00)S Jes 03 il ol S plse 4 sy GlaiS s> Sl



1FeF l:,.flg,Vfijw‘ﬁ.qué,ja‘wtw‘)}&;p}kuw \YA

2 OIS Caz a ]y bl wis sgae Sad 4 o3 a8 o Ll
S e K05 b aubie

P oLl gl ble (Silgiiy cqz 4 0dlgils 4 (05 5 650 S0 o
Cdy 0 ey Jeb o aiiles e Cdlue aad Hha Sl aS SLSTL eg ol 3l Coonl
Ay, g Cade (5,085 g blem awd opl 4 anil odlgls b bLsyl g wel g
5 &l 5 690 Cum 4 o3l plo gl a5 cudl s e cpl syl aST lisgs
S 40y Gl lagas e b pat e ploy Dae Gl (Sl iz 25
ol CllagSS Gl o Ul a4 Cowaily o Wlgs e g 0uls hawd Lol asags
YWY FRVE IR BT IR

8 lp (tleizl o alie 4 Glojlu Culex 4 Wb (ol Ggede o0l GLL o
aS awo olis 095 o Slae b lojle aSl B Wsiaslas gais @ s 0,5 oL
olem g 0 0l8l a5 0gh AL i Wlgh e ol o] 0B, g Lacl Sé 4
O7eR (§3)lge S9b oo e Lael Slojle wead 4 el (pl g anils 5 olejle
SOk eizmes g Lolllys DUl 5 Sloas (938059, Son ecilpe abdos wusil
R Sl slapdly o (Jid falo oy j0 &5 ol Slaiy 5 S,
poyo pyoe g dnalr ;5 plojlo eloizl ailojwr galym sl 830 (nl aloz 5l o)l
lag e dligSS 5 e o Slas 2502 55 390 ol & S Wl 5 o wlgsy
U s Lol LIk o plejle (ilusin o Wlgige 5 0)ls 0allS (el (28
G985 herd Sladign (555 Gezes haly, 4l Sl o w8 Wl page 1S
31 5 Sse)hens Wiger 311y 0 e s w15 o lalels (VIAY) jigsil 5
S oglaie slaiz! gladil> 4 aS Wy alg, Al ;0 89250 (90 LLLEI L Loy,
@9 S8 Gl ) Slail g 4055 slasls Sl (adn sl oo Cowl Jais 295
gl Sz 4 o el S (el Fos S gund o gy aSeh S8
D55 oo ylE axg5 8,90 S plaseiul a4 ol oy

((sobadl o5 ass) (gobadl 4 Lo yuw

O % b bl 5l sie plarear (lnl (ol (syarex 5] (2, Dless
5 oy Slead o (Suo 4 Glgi co o] dax 5l AT ool S p0 50 paes
3,0 o Lol golai8l asle puo 4y adrinn jaboay ciiz il o)lee 0,5 o Lol Ll ol
2 Jwams e Glgmadly anb e ol o w ol 4 oliws o o o181 A



W4 OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

2By Slesd 5 de (oas anje S Jaetue (59,8Ld Do 4 olasls
2L 6,55 9 055, baplinl (B jo a5 Lo jeiS slamdl ad lalyd o sl oo
Lz sl cllagS 5 oo anw) [, bl o, Slae [ Slgs wilgs oo Lo ol ons
SIS ST Bl ey oliws (S 5l 9,5 (Bwsbamlas | )l oS
Lipgs Jad 0o pdy OlSel Grizmen g (ollss IS )0 d92rge (Jid Sl &0
Foe plosl 4 055 3955 0 1) i welyo 4 sy sl T )5 Slelos @ 4z g
9 Olee 5 g b oy (e Ll aislie b Cpz ey 3131 51 (6l aislo oo
Cooyd anie dpwle 058 o0 il 4 pueal S delye g Jlad Coasl 04
Glopw blye K00 5l ange S8 2dbyo g ik Cwad ()3 LS s Joaxs
el (IS ylae j0 D950 (s0lazdl

pas eizred 5 Loslgils (Jlo culos abaulsay oldl 51 pisn Loasdly plo (rizren
aolol 5l day,> Clon b gow 5l (Sl Soy8 L o Cocaxd 5Ll
B i golaidl gloyw 4y oloiws aSul 4 jaai b g ools Blyail 055 Jass
aaled ay by Sl S5 4 p3Y rigdi oo gyl plesle 5l Sl pds Gl plae
w0 )8 il plojle 4 sazme (G 5l e O30 cpl 5l golawd easlas (o 95290
39> zol & Spdamslr Sl adsl Sob aS oye0 gl o Jbo calex onl cnlnle
2P e a4 Sl wiies (6558 S el des S8l 5 ) o
(i drwogi 9 (asd) (Kb )3 o puw

Sl (Gladl 5 (3L (228) s 5 S9ame (sloais, 3o ol,3l 5 o LT |
Saedils 4ol b g L8 5l as ol 8l 51 Lade wadylo |y (i3] (g padl olKiils o ol
Glopdplnd She S g 095 ard, OBl wiis Gl (nl ) j9a> o 0
s 5 55 e JLio ol ol b bt 5 atedin IS &1, (o aipoles (Ko 3
GRIP Sz 275 5 #Bhy w 3P ALD) S 4 JBasdaslas 9)lge o
OlRiils a4 09,9 L dnlol jo Basaid ndy 5l cisw ails ledl >l a4y 0g,9 il
9790 S aass 5 Ojlee b 093 oud ansly (San b alepw (Sloe 0ty
il dmgs (Bl &5 (wiige b b o sladin, ogas ) badin, (S p 50
ol bles a5l (S p 0 jpa> 4 Cuns @jluse palp oanl o ) lag]
lzse ladin) o 3955 pas 5 (uplo b o) jo CuSls O jgo 0 im0



!F¢F/;,,.-‘Q‘st)w‘p&jwsjp,‘;otwdﬂ;p,&@ud A

Slee ol 5l S 0T e S oAl b Gly e aslsl a4 (e o
L 3 QT 5! U™ 9 aoly & lge dielig 6&‘5.»; 059> ;0 aS Oy slodighaslas
Jad (o180 lhe es Wilgh aslsl jo B aiilas pad Ol ple atw; 4 LB L
RS rS o5 E5oge (nl Wbl 1) (25 ke 5 Das b canliie (o090
Cou j e co Hlid G 5jse 0,8 Gl |y olal Al 4 )8 aleyw
S50 pbg, alaulgas ol 81 51 eolaws ol Jlssas ST Jas cols, 5l eyl STl
S e sgame b b 5 ol ot 3 iy JLio & 055 atay
oy Loy T 51 oolows i, oyl a0 olotws a4 olSU 51 o a5 aies ol b 0asiSos
S g asllas gl J8 lnas 5l aiiS o jeal oS > 103 5 o i jo |y Gl pall
2 2lelS pac g wiles,S o |y ool oley davain, T b conlie  Kin )8 aglo ps
gdien line o] (5310 b5, oS Wliio @ S dy

ol ayolyd g Al s Kid 3 ale o b bl aisy Gudad pae [S00 (sgu
pas 4 aS ol 3l ol 5l ase el lejle ol ze5 ls Jle 5 S ol 8
Jeazs 5l ool slap s Hled j0 axiwd o5 ool (i dlw, b 095 5lasl
Wb oo g higel a3,> 5l ede Zl 3 cde & wS Glaie  Jass
ol e o8l e Ko 3 slaasloyw olulid g aiw, sl 5o Jge obolasil
B9 (e @9y € RelS 4 Wlgi oo dis

595 ke slaolSails jo sans] o Jeass aslsl 1Sl 5 olKiils sole S jan el
5l 0 ,Lal T a ol 3l as el

(pass § O)lke)adlipuas (o8 alerw 5105 51 508 Gladgm & 55 oL 5o
CailagSs g wd anl g 0 (g e Syoe) eod anoly (Ko d aloyw g
Pra> & O Jedn lS)le dbulia by I i elnee
o g 88 o ST Jelie 10 355 (6,5 eal (65K & el (3 o s
sl 2ly90 o LXe,8 olKiily alex 51 K0 sleolBiils o 5pdy alawlgay 55
alo s 56 4 398 3)lse a5 aiS o Obl ) o33, (o33, b il ead

.%\Q\f‘so douo QAJLA L u_._g) )0 QL.’.S-".“':‘-;“) 633‘)3*"‘ x L;i&)_e



AY OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

(i & i) (520L0 Aylo oo

Slr 9aS it Gblie jo ool Joliwe 9,805, Sslis g (eloir] jows 4 ax g3
> oo sl aily Slaizgs Coeal Wy o Sludl milie 039> ol laS cenlen
Sl plete 5 055 Ml Jsoss j5bar G251 rizmed 5 6,5 ool 4 oSS Loyl
B G el plyieay bl )] 5o (25, () Cuje 5l ol el (en a5
oo Gl et g Ol Gl Sblg; cnl 5l (S o adbanals Jlisa Glejle (ol
IBr e ooy 4 8 51 A ke Glag s I polB 98 S 9 (S5
&S Wyl e Joo @ Camo 095 dai cloixl cdiine ) bgmasly 5l goloss
Sbs 5l e a5 (sla5g A sialails ol o s ol x>l oyl (sl ylose a5 9,9 51
Dgb oo 50T o] (gl ALndS 4 Cod C e Sglis (pl 093 0l 4 S5l
2992 695 50 & dloyw had copd K0 baase Gl SLls) ez 5o
23> Calax 5l (3L a5 o)l adsl eloizl il cus (255 1) 995 o0 75k
o2dles dlops Sl o el el (Laelaiz) pey JS jsba) oLl
et Gl aS e lae 0,8 @ o a5 ookl aleyw sl 0 08 sl g
Slyiign 505 SIS $a3T ieS 45 Cnl o3 KAy ol | iyl
e Sl 313 cealagSs 53 o 2 g sl anals Jlisay (olis ez bl ol
b ol el jgam aoly alavlga a5 @jls oo Gligmisls iz 5l 63)l5e 42 0L o
@ aludly baol p caws cpl ojls o)lil Sl o wjlae maw jo Slojle uld
‘_g.c dx 0 Q—| (_g‘).?| 49;1 YT 39 L>] & gy oLl u**-")f Sl
b ;o cwizpl Sgaste g wiedae dely S il o)l b Jg sl o pan e
axol> v 0 glojle elazl g (poled ale w5l g5 o daplinl 5 o)l
S5 S 1L 50 0gdll Sl (g9, plaseiwl (o 1) 0 40 oy yidon

Woledadiony 9 (5 o5 domnid

(tlaiml basly, e Lol ygeanf aS 5l ol 5l colSs gy slaasl
(sl Daslo ju glail a5 ol e 5 drd anwgi 5 (aass (golaidl slaaslgiy
Slgmaiils CilagSs g iz 0 aiS o Sl | (poled g (Ko 3 (golaidl



1FeF j,JQ,Vfijw‘ﬂ.qué)ja‘wtw‘)}&;p}kuud \AY

5 o 6l 55 a5 o3l i LIS 51 asie clo, S g5k b e 3 (6 el
GloolBiilo) ylawe a5 diey () o 095 sl )| Cm v bagle puw Sglate S S
313 &y Laaglo s gllasl b IS (55,5 oolite lsieay LT i a5 o ol (LT (g
ey Glaes o ol as s Ll (e 5 WS o0 iz Glejle g ] L]
S8l aSol 098 oo sledine 1) 5, 4 39,9 S Dglite sladsle b ol 8l L
Olae o 1y gl ol s asle pus glgil 51 G plas a4 oliws o ,0 oKils jo
Sl 5y LT 3l e 5 gliie (508 5 Ay ometd 53 (o) ;500
088 (oo ploie (5)10m @had g 79,5 b Glawe ;0 (i Sl spae lyiea paile
o aBle (5 5ty pezer hane slalopw P 1) o o3l iz wiul 8
S il e g 3Bl 5 cale yrime S ,0B ¢ Jrans aty e S oo,S ool
Ololgy ol 8l gl 1) 598 sLle aS wijlas |y SUles ol IS 5150 5o Koo sleas 35
Bedse (A Bas g 0 55lus S Glae )0 jea> Sy e 4 g WS (0
Jobs 9 La Byl as sl ;55 (m CBlngSS 5 032 )3 (6,95 g0 Az b
Sl S plam adlys o Glosle 5o 92 b ol 8l oS ladle s (e (ol
Spigandle 5 gilalinl al> s 5 abgsje Vgt bgt o Cusl (o> ailiy
Loy 5l (idu puils &5 05800 Frae (Sloj 4S5 (ul 05 18 g 9500 Wb
sbatlo w5l STl pae an 52 poead 5l Sloniy b plojla jl a5
5 ebdie slad 4 al8T 09 izmen 5 L3, plo cod @ Glojlo ol
OLlsE (ks 3,81 S e latie Sladilo s 2 55505 008 oo (led] (g e
558 (Had bl 50 0l e cplasls 5l g3lui el a4 ols
A e 3l G ) L) R0 b S 50 9508 i o L () e
D9 oo Aoyl A8l wlul 50 Slolgaioy isu 0

oolatul b bagylosl 3 g b ST CIB jo g iz anl b p 6 la8 el o ol -)
opleie Glaasle w1 053 uyiws (o sleiz] GlaaSis g ladilu, cud)b
Sl gla o Sloas g don o Jumazd 40 S (21, Llje .auS 05yg 05T
Sods o Slgiiogs el 8y oyl alaz 51 s dolsl el 5 KNS O oo

! Employee Orientation



AY OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

M g 5o Giluaiy )0 lejle lides (lsreds 3890 (Dlazdl £ 4y 25 oy,
B

a8 gox plojbw pleie (poles 5 (sloizl sladilojw 4 350 pgac 3549, -V
sl ol 30 48 05 ey gl ol g 95 5| gl (slati 5 09
S VL cd )b b ol i LLE olasiinl slalel 5 eloial ((San 8 Julge
ol Trb iz 109h (atiie W)l plejle jo Cughe Sy ) bled G i
A plaseul ayie malS g ood Qi ol 8l oS g S sl oo WS e
252> (6ly 5009 Glojle Sim b b ceslite a5 090 ot gaallS (55, CeilagSS
el 51093 32 5 (6 e 032500 5l g 3 sled oo Ceeit |y S0 B (lae 5o
ez G9el il pig) ol 45T o3l (gl Blad (Lid jeno)anl )5 s =¥
Lol golaidl g Ko ,8 laasle oo alay 0,81 b ams lis | Leass slacs 3 4
Cwlodls (yaendl Sdeaids o

oo 5 550 ln Qlsmls 6 pTpreal )3 (soge (185 Laoslgils ST gz o f
o )l (b Soel 9 Ll (Byre sl (pladalp 098 o0 drog wijlo Glosle 5o
Eloizl g polad glo i 0ilgs oo Loa sl ol 0l 155 5 9 (2ib baoslgils
L oloslw L Laoslgls i 4z o oalyen die) g 015 Cugli anel> 3 1) (lojles
S ol )

g 0,Lil a8 gadod glacgogaon 5l Lidu 4 Cuwl oY uien

9 I @l 4y (owytws il agh 350, (0% 85 g @ 4 axg o)
ol Sgane il ool JI3 w0 50 1) collai slagylosle aS 1 gl o

st S sloools s )1 st o 5 amlan ol (i sla nghy 5o <Y
5 Sl aAxlge Cudgae Ly (aSlosls Bl yail ol iils 5l as™ gol ) Jad udms jo
Selb oo 1y Gime (5550 BT 4 (gus o

Lyl it Ly ol (S 5 00t plonl s tie Slaj ojl g 53 (3o -
G5 b owle sl pligzsils slao eSSl g Coglyl H9aS (cwliw 5 (sleix (goladl
9 st GheEws Elgil b calite plosls |



1FeF j,JQ,Vfijw‘ﬂ.qué)ja‘wtw‘)}&;p}kuw \A¥

IR
plo b Soalon olog! o as (8) e plool (g sl oS isls jo bl o555
Sy =g Blaal o i 0l L g 00,5 JLLE S 6l slrolSisls
el Sas JlS sl
&l
G Sl 5 i Joo bl (VF+ ) dblas] (oad (35 5 dpar ciig,] @
loper o pnte aolilad (2135 1S5 (S90] 3550) (5990 adlllan st L]
NOY-AVA (0 o oelis il
bl el s Ll OYA8) Lo, o0 5 ol coolide syl ccdas] @
OYND el 0yl aolidas ( By slaglosln o glanl slo Sl
Ne0-\Ye
5 Phb slesal) (A5 Giag (VAN ol (s (2 9 OLLS plipe 0 @
S S )5 sl SUS e 558 5 S Lo e daz 5 15
Flojle Ka)8 silag 5 Copdo (V2 0) eld eg a0 g Lojaext (liws ) @

11 5 60yl Slalllas 58 10 w045 o(ollis (liylojls 4 0l 1)
OFT) Sore il 5 pulgdlae (oosls tadble ((ooe tmn> w5950 @
o pus loe i g Sldl lio CBlagSs kSl i Sy e 5k

XX OO ] oo il ol dolidins o oz

A 6Kl 5 0,0l (SLaL tnle Gelnl e QL) e (J Sl @
Sy sy 5 s el sl 3, 5 ol (VYD)

ST el o g it 4 o S Sheg s plol e (V1Y) durwdee ( oSS @

olnd olel o ol dewsi Sl (VYAY) 0lg> ielbl 5 dgass padllay @
e

(bl ol dex i (awliddesls 0 LT aSTas” (\YAP) gl ccpoo @

SRR



AL OIKan g WislSLS uigg / ... bl g i i[5 b g o pus il tigey ki

alls o Glho a4, 0,0, gz ((AYAY) LigS wlos by g e (sl @
9 72 eobbansl oy g s oliddrals 0 LG5 5 oLl (e (5ylaxe
TFV-YOV (V)0 «losl

(S Ay dez Sy GG (VYAD) (g8 gl g (litn S 05 @
o olylaasl ol e

5 60,5y, poolio—jgacs Ll (AVAR) Lo, wnl oy g Lojoess woljps @
55 il ool

wloyo adllas (VF0)) oos ol loanls 5 anbls (o topel (syh0 @
5 L oo dolilad ( Sonp gloyw Gyb ) Slojle 3 Shee b (eloz!
AP (V)N ledlb] ohe

O dlawiul colagSS Jaw @l (VF-Y) olgz o )leS 5 5 Bolodess ( Sls @
YE-0F (O (il molio Slallae dolidas o 2lgs slaslosl 55 s LSS

Shsmails cloiml S Lin 5 g Jelss omyp OYAF) L dodoms csolajs @
O o8zl ¢ eloiz] ol 0aSiils ckd,f plid 5 aolis bl o) 43 oKl

5 Cends 5y 53 SIS gpivanele (1TA0) Glie ssias 5 pSIle (Sinjs @
NV 0D ¢ o] polio dolilas . Sl gl cuilagSs p o] 50

g SLLE] 1005 o it Mo doz 3 oelais alo s (VYAD) . ol> ik @
btz ol gy, e

oS L) K slatdl 5 (Kio 3 alo e OFAT) el (3l yau> 5 dameo o S @
VY=Y ((YYY (g0 ,0/, dolilad (ool 0920 5 39,98 3 o sloas,las

Aol spdbdrels S liddrdls cdolo (VYAP) L o5 ,e (ool @
0P

5 lojle Koy (WY odipe (B nje 5 dex ot thmn> (le @
Ll ogdls Slylasil sl a8 el Xl (550 S20)) 40 (i

L icnlio plazin] LS, Li> (VF2)) L Saewd L g jeuz «ogyally @

o8 BT s 0l o onyS Summe 5 sl (ime ez e §950 Lol qom i



’f‘f};«fé‘Vrs)w;p&jﬁa«zqujdi‘;ouﬁdﬂ;,o}kﬂw VAP

Ahmed, S. Islam, R. & Al Asheq, A. (2023). Analysis of employee
motivation in the service and manufacturing organisations: the case
of a developing economy. International Journal of Business and
Systems Research, 17(3), 309-325.

Bourdieu, P. (1996). The rules of art: Genesis and structure of the
literary field. Stanford University Press.

Bourdieu, P. (1997). The Forms of Capital. In A. H. Halsey (Ed.),
Education: Culture, Economy and Society, Oxford University Press.
241-258.

Clark ,D. B. (2013). Employee Commitment and Other Factors That
Affect Attraction and Retention of Employees in Organizations: The
Examination of Research and OPM Practices. Dissertation Doctor of
Management. University of Maryland University College.

Cristian, Dobre (2023), Recruitment, Training and Retention of
Military Personnel — A Psychosocial Perspective, Romanian
Military Thinking, 2023(4): 356-375

F. Platt, Everette, ( 2019) , A Dissertation Presented in Partial
Fulfillment Of the Requirements for the Degree, Liberty University.
Fligstein, Neil & McAdam, Doug (2012). a Theory of Fields,
Oxford University Press.

Granovetter, Mark, (1983). the strength of Weak Ties: A Network
Theory Revisited, Sociology Theory, Vol 1, 201-233

Hattke ,Fabian. Homberg, Fabian &Judith Znanewitz. (July 2017).
Retaining-Employees-A Study on work values of the millennial
generation,Publishedonline 30 November 2017.

Kim,M. , Cichy. R. F, Zhang , L & Yu, J. (2019). Antecedents of
Social Capital and its impact on Satisfaction and Loyalty. Journal of
Hospitality Marketing & Management. 28 (2): 263-284

Kulophas , D. Ruengtrakul , A & Wongwanich, S. (2016). The
Relationship among Authentic Leadership , Teacher’s Work
Engagement , Academic optimism and School Size as Moderatr: A
Conceptual Model , Procedia — Social and Behavioral sciences.
191( 2), 2554-2558

Lopez, Jose. & Scott, John. (2019). Social Structure. Rajasthan:
Rawat.



VAY

OlyKas 5 WigllS uisy / .. Celg i g o iy 15 b g o puw £ 133 iy ki

McCann,Leo &Monteath ,Gareth,. (2020), Restoring the missing
context in HRM: Habitus, capital and field in the reproduction of
Japanese repatriate careers. Human Resource Management Journal.
478-493.

Rajyalaxmi ,Myla. (2023) , "Human Resource: Recruitment And
Selection Process". Ijnrd - International Journal of Novel Research
and Development, 8(10): 118-132



